
   Highlights 
December 10-11, 2015 

 

ASBA Board of Directors Meeting 
Board Highlights are circulated to the Board of Directors and ASBA staff after each meeting. 
Directors are asked to circulate these highlights to their respective constituencies. Meeting 
agendas, draft and ratified minutes are available on the ASBA website at www.asba.ab.ca.  

For more information contact Marian Johnson at 1.780.451.7101. 

 
Bill 8  

Bill 8 – the Public Education Collective Bargaining Act – passed Third Reading in the Alberta Legislature 

on December 8.  

Following the ASBA day of consultations on December 4 and President Helen Clease’s letter to 

the Minister on behalf of school boards, the Education Minister introduced an amendment to Bill 8 

to enable TEBA (Teachers’ Employer Bargaining Association) to negotiate with the ATA on which 

matters will be bargained locally and which ones will be bargained provincially.  

ASBA Board Directors discussed Bill 8, the Minister’s amendment, the makeup of the TEBA board, 

the potential impact of the legislation and the need for future consultations with school boards 

during development and implementation of the regulations and legislation. The Education Minister 

has already notified board chairs of the need for each school board to provide the name of its trustee 

representative to Alberta Education by January 8, 2016.  

Letter to the Education Minister regarding the Education Act  

Directors provided their feedback on a draft letter from President Clease to the Minister of 

Education, highlighting the questions or comments already provided by school boards and ASBA on 

the Education Act and regulations. On behalf of school boards, President Clease requested continued 

consultations with school boards going forward as the regulations are developed. She also requested 

school boards have continued opportunity to provide input on the right of access to education, 

student residency and school fees, and reiterated the significant budgetary and operational 

implications of these provisions for school boards. President Clease highlighted other areas of 

concern, including home education, student transportation, delivery of specialized supports and 

services and ward establishment. Further, she requested an update on the status of the regulations, 

including the timing for school board input on the revised draft regulations.  

After the directors’ feedback was incorporated into the draft, President Clease sent the letter to the 

Minister – along with an attachment on school boards’ areas of concern with the Education Act and 

regulations – on December 16 and ASBA Executive Director Scott McCormack subsequently 

shared the final version with all board chairs, secretary-treasurers and superintendents.  

http://www.asba.ab.ca/
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SiPP Amendments  

The Board approved seven amendments to the ASBA Supplemental Integrated Pension Plan (SiPP). 

The first six amendments were necessary to align with changes to pension legislation.  

Amendment 7 divided future amendments into one of two categories: significant – affecting benefits 

and therefore requiring the approval of 60 per cent of Participating Employers and the ASBA Board 

of Directors – and non-significant.  

The amendment allows the SiPP Governance Board to make non-material amendments to the Plan, 

subject to pension legislation. Non-significant amendments include housekeeping, compliance and 

clarification amendments.  

In addition to Board approval, the amendment was passed by more than 60 per cent of Participating 

Employers.  

ASBA Expense Reporting Process  

Scott McCormack presented an overview to the Board of the process for posting expense claims that 

begins on January 1, 2016.  

The Association will continue to monitor the process to ensure it aligns with ASBA policy. Directors 

will also have the opportunity to review their claims prior to posting, to ensure they are accurate.  

ASBA gets clean audit in 2014-2015 audited financial statements  

Leon Pfeiffer of Collins Barrow Edmonton LLP presented the 2014-2015 audited financial 

statements to the ASBA Board of Directors. Collins Barrow gave the ASBA a clean audit report. 

There were no significant matters arising from the financial statement audit requiring discussion with 

management and no management letter was issued.  

Pfeiffer told the board the ASBA is in a healthy position – it is carrying no debt and ended the year 

with a surplus of $365,593 largely due to lower salary, travel, conference, membership, staff 

development and office type costs. The 2014-15 audited financial statements will be posted on the 

ASBA website shortly.  

At management’s request, 100 per cent of expense and credit card claims for senior staff, the Vice 

President and President were reviewed. Collins Barrow found reviewed expenses were accurate, and 

the nature of the expense was consistent with job and role performance and were in compliance with 

expense claim policies. For more information, contact Heather Rogers, Director of Finance and 

Administration at 1.780.451.7114. 

ASBA Day for Advocacy  

Directors were invited to provide their feedback on the ASBA Day of Advocacy on September 30. 

Directors requested that the event planning team ensure the event does not conflict with any partner 

or zone activities and hold the event in conjunction with another to reduce participants’ costs.  
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It was also suggested that ASBA offer two sessions – north and south – to ensure more people can 

participate and cut down on travel time and cost. Staff were asked to be mindful of the time the 

event begins and ends, to allow attendees to travel on the same day or only incur one night of hotel 

costs.  

Appointments  

Ms. Cathie Williams was officially sworn in as the Calgary Catholic representative for the ASBA 

Board of Directors.  

Directors approved the appointment of Stefanie Clarke, Peace Wapiti School Division, as the rural 

representative on the ASBA Student Health and Wellness Task Force. Ms. Clarke has demonstrated 

her commitment to student health and has served as the Zone 1 representative on the school health 

regional team.  

 


